4/4/12

Western

epAartmeéht of Economics

Skills Transfer

CIBC Centre targets skill transferability for displaced
workers
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In times of increased job mobility and uncertainty, it is
critically important to evaluate and construct labour market
policy based on how easy or difficult it is for workers to
transfer their skills across jobs.

According to new research from the CIBC Centre for Human
Capital and Productivity at Western University
(http://economics.uwo.ca/centres/cibc/), productivity and
wage losses during recessions are directly linked to the ease
in which displaced workers can find new employment where
their skills are best utilized.

In a policy brief, titled, "The Transferability of Skills," CIBC
Centre Affiliate Chris Robinson outlined his recent research
which measured the transferability of skills across jobs and
occupations.

I"If someone is displaced from his or her job, these new
measures will show what occupations are relatively close to
what the person was previously doing at the level of his or
her basic skill set. This includes motor skills, general
intelligence, math skills and literacy skills," says Robinson, a
professor in Western's Department of Economics. "These
measures could help workers who have to switch
occupations find similar work in different occupations that
use closely related basic skills."

*OCCUPATIONAL DISTANCE’ BETWEEN NEW AND OLD OCCUPATIONS FOR DISPLACED MALE WORKERS IN US

‘OCCUPATIONAL DISTANCE' (RELATIVE TO A RANDOM OCCUPATION CHANGE)

Robinson's data shows that the extent of wage loss associated with job displacement depends
on how closely related the skill requirements for the new job are to those used in the pre-
displacement job. Roughly one-third of displaced workers in the United States find new
employment in the same occupation class, experiencing relatively small wage losses
(averaging five per cent). By contrast, one-in-four displaced workers make a significant switch
in the type and amount of skills used in their occupation. These workers experience wage
losses averaging 17 per cent.

The findings further suggest that displaced workers are increasingly finding their way back to
more and more similar jobs in recent years.
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The CIBC Centre has a broad mandate to study issues related to human capital and productivity. Centre Fellows and Affiliates
conduct research and provide policy advice in the following areas: early childhood, primary and secondary schooling; post-
secondary education; productivity and earnings; social benefits of human capital; human capital policy; and human capital,
development and growth.

YouTube Video

Robinson explains transferability of skills

Media Contact

Keith Marnoch
Director, Media Relations
519-661-2111 ext. 85468
kmarnoch@uwo.ca

Jeff Renaud

Senior Media Relations Officer
519 661-2111 x85165
jrenaud9@uwo.ca

Douglas Keddy

Research Communications Manager
519 661-2111 x87485
dkeddy@uwo.ca

Also of interest:

Western University, London, Ontario, Canada, N6A 3K7
Tel: 519 661-2111
Privacy | Web Standards | Terms of Use

powered by " Cascads Se~w-and updated on 04/04/2012 13:50:39

communications.uwo.ca/media/skilltransfer/

2/2



